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OUR SCHOOL'’S VALUES AND BELIEFS

We want Fairlawn Primary School to be a thriving, vibrant and happy school, where
all members of our community are valued as individuals and feel safe.

We aim to:

o Foster a love of learning through creative and engaging opportunities.
o Provide an inclusive learning environment, where all needs are met.

o Develop learners who are resilient, reflective, collaborative, curious and
independent.

These aims are underpinned by our three core values:

o Friendship: we encourage the children to be caring, show appreciation and
develop trust.

o Responsibility: through critical thinking, we give children the tools to make
choices and to consider their role in an ever-changing world.

o Empathy: we model the importance of being considerate, reflective and
understanding.

At the heart of all this is our commitment to listening to one another and finding
opportunities for every voice to be heard.

OUR DEFINITION OF BULLYING

Bullying involves the dominance of one person by another, or a group of others; it is
often pre-meditated and usually forms a pattern of behaviour.

Bullying is therefore:

o Deliberately hurtful.
o Repeated, often over a period of time.
o Difficult for victims to defend themselves against.

It can take many forms, but the main types are:

Physical — hitting, kicking, and taking another’s belongings.

Verbal — name-calling, insulting, making offensive remarks.

Emotional (being unfriendly, excluding, tormenting, threatening behaviour).
Indirect — spreading nasty stories about someone, exclusion from social groups,
being made the subject of malicious rumours, sending malicious e-mails or text
messages on mobile phones/social networking sites.

o Verbal (name calling, sarcasm, spreading rumours, teasing).
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Physical (pushing, kicking, hitting, punching or any use of violence).

Extortion (demanding money/goods with threats).

Cyber (all areas of internet, email and internet chatroom misuse. Mobile threats
by text messaging and calls. Misuse of associated technology i.e. camera and
video facilities including those on mobile phones.).

Some forms of bullying are attacks not only on the individual, but also on the group
to which he or she may belong. Within school, we will not tolerate any kind of
prejudice including:
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Sexual (unwanted physical contact, sexually abusive comments).
Homophobic (because of, or focussing on the issue of sexuality).
Racism.

Racism is a form of bullying. It can be both (a) institutional and (b) personal, overt or
subtle, intentional or unintentional.

a. Institutional racism:

The Stephen Lawrence Inquiry Report defined this as ‘The collective failure of an
organisation to provide an appropriate and professional service to people
because of their colour, culture or ethnic origin. It can be seen or detected in
processes, attitudes and behaviour which amount to discrimination through
unwitting prejudice, ignorance, thoughtlessness and racist stereotyping which
disadvantage minority ethnic people.’

When a child is subject to racist bullying or harassment, their behaviour and
attainment are likely to be affected,; if the behaviour is treated in isolation without
taking into consideration the issues and effects of racism, this can be described
as institutional racism. The racist element must be explicitly recognised and dealt
with.

This type of racism is also covert and indirect and therefore can be difficult to
identify and address. It is often evident in the assumptions, beliefs and values
that affect people’s instinctive responses. It can be demonstrated subconsciously
in subtle ways and Fairlawn recognises the need to consciously challenge such
attitudes.

b. Personal racism:

This is often direct and identifiable and can be manifested through harassment and
offensive behaviour in the following ways:

o

Physical assault against a person or group due to their colour, ethnicity,
geographical origin or culture.

Derogatory name calling, insults, ridiculing and racist jokes.

Racist graffiti.
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Provocative behaviour such as wearing racist badges or insignia.
Verbal abuse and threats.

Incitement of others to behave in a racist way.

Racist comments within the context of a lesson.
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No incident that is, or is perceived to be, racially motivated should go unchallenged
and every member of our community has a responsibility to respond to the situation.
Even if the victim of an incident does not complain, it should be treated as a racist
incident if another person perceives it as such. All racist incidents need to be
addressed.

Racial harassment, or any form of racist behaviour, from any member of staff
towards any pupil, parent or another member of staff will not be tolerated. This will
be considered a breach of the teaching standards and the relevant disciplinary
procedure will be followed (see Whistle Blowing Policy).

WHAT ARE THE SIGNS AND SYMPTOMS OF BULLYING?

A person may indicate by signs or behaviours that they are being bullied. Everyone
should be aware of these possible signs and should investigate if the person;

Is frightened of walking to or from school or changes route
Is unwilling to go to school (school phobic)

Becomes withdrawn, anxious or lacking in confidence
Becomes aggressive, abusive, disruptive or unreasonable
Starts stammering

Threatens or attempts self-harm

Threatens or attempts to run away

Cries themselves to sleep at night or has nightmares
Starts to wet the bed

Feels ill in the morning

Has a dip in attainment

Asks for money or starts stealing money

Has unexplained cuts or bruises

Comes home ‘starving’

Is bullying others

Has a change in eating habits

Is frightened to say what is wrong

Is afraid to use the internet or mobile phone

Is nervous or jumpy when a cyber-message is received
Gives improbable excuses for their behaviour
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CREATING AN ANTI-BULLYING ETHOS IN SCHOOL
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Our school’s Behaviour Policy explains how we promote positive behaviour in school
to create an environment where pupils behave well; where pupils take responsibility
for each other's emotional and social well-being; and where they include and support
each other. Our aim is to create an ethos where bullying is not accepted by anyone
within the school community.

Our curriculum is used to:

o Raise awareness about bullying and our anti-bullying policy
o Increase understanding for victims and help build an anti-bullying ethos
o Teach pupils how to manage their relationships with others

Circle Time, assemblies, role-plays and stories are used to show what pupils can do
to prevent bullying, and to create an anti-bullying ethos in school.

Bullying will not be tolerated and we make this clear in the information we give to
pupils and parents when they join our school.

Posters around school will tell pupils what to do if they are bullied, or see others
being bullied, and about Childline and other sources of confidential help.

RESPONDING TO INCIDENTS OF BULLYING
It is very important that we take every allegation of bullying seriously.

If any member of the Fairlawn community has even the smallest concern about
bullying, they should report this to a member of staff.

We will ensure that we inform the parents of all parties of the incident and of the
outcome. We will keep a record of the incident.

Support for the Victim

When dealing with bullying incidents, staff will:
Listen attentively

Indicate they are pleased that the young person has been able to tell them.
Remain calm and reassuring.

Accept their language and terminology.

Remember that to confide in a member of staff may take considerable courage.
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Acknowledge

o Acknowledge the feelings of the young person.
o Confirm they were right to make the disclosure.
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Show they understand the difficulty in discussing the matter.

Encourage them to talk about how they feel

Establish whether the incident is part of a pattern.

Reassure them that they do not deserve to be bullied and that it is not their fault.

Explain that it is important to take the matter further but also engage them in

making choices about how the matter may be resolved.

o In certain cases, the victim’s identity may need to be protected and this situation
must be handled sensitively

o Reassure them that bullying can be stopped and that our school will persist until it

does
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Support for the Perpetrator

We will follow our behaviour policy when dealing with incidents.

Interview the pupil (or pupils) involved in the incident separately.

Listen to their version of events.

Talk to anyone else who may have witnessed the bullying.

Reinforce the message that bullying is not acceptable, and that we expect the
bullying to stop.

We will support the perpetrator to repair the harm their behaviour has caused,
encouraging them to take responsibility for the emotional and social needs of
others.

o We will advise pupils responsible for bullying that we will be checking to ensure
that the bullying has stopped.
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We recognise the important role that education plays in teaching our pupils about
bullying, what it is and how to challenge it. We will offer support in the following ways

o Whole class teaching on specific issues

o Reflection with a senior member of staff

o Inviting in experts and positive role models to work with the children or to advise
staff

o Drawing up behaviour contracts that give clear guidelines on expected
behaviours

OUR RESPONSIBILITIES
Everyone within school is expected to:

o Actin arespectful and supportive way towards one another.
o Adhere to and to promote the objectives of this policy.
o Report and record all incidents of bullying using the ‘my concern’ platform

Pupils are expected to:
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o Report all incidents of bullying and suspected incidents that victims may be afraid
to report.

o Support each other and to seek help to ensure that everyone feels safe and
nobody feels excluded or afraid in school.

Parents can help by:

o Supporting our anti-bullying policy and procedures.

o Encouraging their children to be positive members of the school community.

o Discussing with their child’s teacher any concerns that their child may be
experiencing bullying or if they are unhappy in some other way.

o Helping to establish an anti-bullying culture outside of school.

What is the role of the Governing body?

The governing body monitors the incidents of bullying that occur and reviews the
effectiveness of the school policy regularly. The governors require the Head teacher
to keep accurate records of all incidents of bullying and report to the governors on
request about the effectiveness of the school’s anti-bullying strategies.

The governing body responds within ten days to any request from a parent to
investigate incidents of bullying. In all cases, the governing body notifies the Head
teacher and asks them to conduct an investigation into the case and to report back
to a representative of the governing body.

Links with other policies

This policy should be read alongside the following policies:
Behaviour

Complaints

Equality

Online safety

Safeguarding

Special Educational Needs and Disability

Whistle Blowing
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